Introduction

There are a number of key pieces of
information for every Leader working with
young people. The Scout Association requires
that these are passed on at an early stage in
training, whether that training is as a Young
Leader or as an adult leader. Many of the
topics in this module are important to ensure
the protection of both the young people in our
care, and you as a Leader.

Aim

The aim of this module is to give Young
Leaders the essential information they need to
operate safely. This module will provide them
with the skills necessary to assist with another
Section and understand the role of a Young
Leader. They will also discover how the Young
leaders’ Scheme operates and how to access
further training opportunities.

Objectives

By the end of this module, the Young Leader

will be able to:
Explain the Purpose and Method of
Scouting
Explain how the Child Protection
Policy applies to them
Recognise the importance of Policy,
Organisation and Rules and show
how to access the information
contained within it.
Demonstrate an understanding of how
Policy, Organisation and Rules affects
their actions as a Young Leader
Understand the importance of
providing activities safely and show
how to complete a basic Risk
Assessment
Understand how the Young Leaders’
Scheme works and how to access
further training
State the role of a Young Leader
within the Section they are assisting
with
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For many Explorer Scout Leader’s, the subject
of Mentoring will present many questions.
Mentoring is clearly a method of support for
young people in the Explorer Scout section.
However, for years now, good leaders have
also been good mentors. Many leaders have
taken the time to encourage a young person,
and ensure that they thoroughly enjoy their
Scouting. In this way, we should accept that
Mentoring has been around for years, albeit it
is now being formalised a little within the
Explorer Scout section.

WHY HAVE MENTOR'S IN THE EXPLORER
SCOUT SECTION?

a & A

Well, people must accept that young people
between the ages of 14 and 18 have very
diverse and complicated lives. Their weekly
commitment to Scouting may, at times,
become intermittent. However, this does not
mean that they do not consider themselves to
be Scouts. Indeed, most young people in the
movement of this age are proud to be a Scout.
Nonetheless, the Scout Association has
recognised that throughout this time of their
lives, a young person does need some
support. This can be as simple as a leader
keeping an eye out to make sure that “Fred”
has attended the Explorer Scout Unit recently,
and if they have not, then maybe email them,
or give them a telephone call. It is important
that every Explorer Scout has a Mentor. It is
also a fundamental part of Explorer Scouting
that annually; the Explorer Scout and the
Mentor review the Explorer Scout’s
achievements in the previous year, and plan
for the year ahead. At this stage, the tool that
should be used is the Certificate of
Achievement.

Programme idea
To pitch the two tents provided on artificial
islands

Equipment needed

Two tents of different sixes such that one can
be pitched inside the other, sisal, extra pegs to
mark out the islands and a mallet.

How to do it

Two islands are created with sisal and pegs.
The larger island is just big enough to pitch
the large tent but the small island is too small
for the smaller tent. The water is crocodile
infested and tent pegs must be located on dry
ground. The only solution is to pitch one tent
inside the other.

Other ideas

Have you tried pitching a lightweight tent up-
side-down suspended from the ceiling? Can
you pitch a hike tent on the roof rack of your
Group/Unit mini-bus? Try and pitch a one man
tent on a convenient door. Why not combine
these skills with a pioneering project? Pitch a
tent in a tree house, on a raft, or on top of a
watch tower.

Pitching tents in the Unit rooms or outside on
calm, sunny days is all very well. But can you
do it quickly and efficiently in wet and windy
conditions in near darkness? Why not try?

Taking the Lead is a brand new resource for
Explorer Scout Leaders. It promotes the active
participation of

i,
young people in A,
the Unit and
increases their TAKING THE LEAD

participation in
decision-making
processes both
locally and
nationally. Most
importantly it will
help them
develop lifelong
leadership skills.
Packed with
practical ideas, games and exercises to help
you bring out the best in young people, it
covers everything from team building and
expedition planning to listening skills, running
meetings and managing difficult people. There
is also a section explaining how Unit members
can put their Scouting experience to good use
when applying for jobs, college and university
places.

Download your free copy now!

\)f 21st \-é rid scout
We have nine places for A
young people who will
be aged 14-18 years
on 27" July 2007 to
attend the 21% World Scout Jamboree. If
any one wishes to apply for a place
please write to the ACC Explorer Scouts

by 24" Feb




